
 

Walter Davies  
EDCEA,    

President 

 

Enough 
Already! 

 

EDCEA Local #1 has had it! This 
power struggle between the CAO 
and the Auditor is having a nega-
tive affect on our Members. Let 
me elaborate. You have the Audi-
tor claiming that our much de-
served Salary Increases are hav-
ing an adverse affect upon the 
Budget; and that the CAO did not 
in essence project the cost accu-

rately.   REALLY! 

Then we have Human Resources 
playing games with On-Call pay 
for our Social Workers….Why? 
Well again the power struggle be-
tween the CAO and the Auditor!    

 REALLY! 

Wait...it gets better!...Now, we 
have to file two (2) Unfair Labor 

Practice Charges against the 
County. 

Why? Well Human Re-
sources, in an attempt to 
“stop the inconsistent practic-
es,” has decided that it would 
no longer allow our Members 
to cash out their hard earned 
Compensation Time; despite 
the over twelve (12) year 
practice of doing so! 

REALLY!  

This is just the tip of the ice-
berg...I could go on for pages 
here! 

 
So, What are Local #1  

Members and Staff going to 

do about this?  

1. We are going to schedule 

a Rally/March on the 

Board of Supervisors…. 

2. We are filing two (2) Unfair 

Labor Practice charges 

against the County... 
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3. We have filed a “Class Ac-

tion Grievance” against the 

County… 

4. We need to write our “Letters 

To The Editor” regarding  

Larry Wietzman’s column...a 

column that seems to do 

nothing but attack the Coun-

ty, the CAO and County em-

ployees. 

Finally,  

 

ENOUGH  

Why and How did EDCEA, Local #1 Become the Rope  
in the Tug of War between the CAO, and the Auditor? 



 

By Jere Copeland 
Executive Director 
 

On September 23, 
2014, the Board of Su-
pervisors (BOS) passed 
the County 2014-2015 
budget, though not with-
out some controversy 
and disagreement.  The 
budget passed on a 3 to 
2 vote, with Supervisors 
Santiago, Veerkamp, 
Briggs voting aye and 
Supervisors Mikulaco 
and Frentzen voting No.   
 
State law requires the 
County to pass a bal-
anced budget by Sep-
tember 30th of each 
year and the County 
Chief Budget Officer, 
Laura Schwartz, pre-
sented the CAO’s pre-
pared balanced budget 
to the BOS. The contro-
versy is on how the 
budget is balanced.   
 
The CAO’s offices re-
port notes that budget 
has a “$3.7 Million defi-
cit related to increased 
costs and lower fund 

balance.”  To deal with 
that deficit, the BOS 
agreed to the CAO’s 
recommendation of a 
3% across the board 
forced salary savings.  
That means that De-
partments need to re-
duce their budgets by 
3% during the 2014- 
2015 fiscal year.  Nor-
mally Departments have 
a     5 – 8% salary sav-
ings, or carry forward, 
per year.  What is differ-
ent this year is that 3% 
of the savings is being 
taken away at the be-
ginning of the fiscal 
year, rather than at the 
end. 

 
Not everyone agreed 
with the approval.  Audi-
tor Joe Harn stated in a 
memo to the BOS that 
the Forced Salaries 
Savings was a “budget 
balancing gimmick” 
which will lead to “a 
much lower general 

fund carry-forward on June 
30, 2015”. Laura Schwartz 
noted that there are currently 
approximately 175 open po-
sitions in the County that 
have already created a sala-
ry savings of about $2 mil-
lion in the first three plus 
months of the budget year. 
 
The consternation that at 
least some of the BOS’s 
seemed to be having is over 
the $17 - $19 million deficit 
projected for next year. To 
examine that problem, the 
BOS has set up an ad hoc 
committee to      
review the budget and come 
back to the Board with rec-
ommendations early next 

year, We will be participating 
in that process and will keep 
you apprised of any pro-
gress being made. 
 
AGAIN,  ANOTHER EXAM-
PLE OF HOW WE ARE 
THE ROPE IN THE TUG OF 
WAR BETWEEN THE  
AUDITOR AND THE CAO! 

BALANCED BUDGET? 
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“The 
Budget 
passed 

on a  
3 to 2  

vote… 
Though 

not  
without 

some  
 

C 
O 
N 
T 
R 
O 
V 
E 
R 
S 

   Y.” 



 

OK…..HERE WE GO AGAIN! 

 
       LET THE  
 BUDGET SHANANIGANS  
        BEGIN!     
              By Richard E. Boyd 
            Senior Business Agent 
  

 
The Auditor says: 
The Auditor stated in a memo to the BOS that the Forced Salaries Savings was a “budget balancing 
gimmick” which will lead to “a much lower general fund carry-forward on June 30, 2015”.  
 
 

The CAO says: 
The CAO’s offices report notes that budget has a “$3.7 Million deficit related to increased costs and 
lower fund balance.”  To deal with that deficit, the BOS agreed to the CAO’s recommendation of a 
3% across the board forced salary savings.  That means that Departments need to reduce their 
budgets by 3% during the 2014- 2015 fiscal year.  Normally Departments have a     5 – 8% salary 
savings, or carry forward, per year.   
 
 

The Chief Budget Officer says: 
The Chief Budget Officer noted that there are currently approximately 175 open positions in the 
County that have already created a salary savings of about $2 million in the first three plus months 
of the budget year. 
 
AGAIN, THIS IS HOW WE ARE THE ROPE IN THE TUG OF WAR BETWEEN THE AUDITOR AND 
THE CAO! 
 

We say….REALLY!... 
ENOUGH ALREADY! 

 

We will fight Layoffs! 
 

We will fight Furloughs! 
 

We will fight any and all attempts to  
“Roll Back”  

our standard of living! 



 
 
 
 
 
 
 
 
 
 

By Richard Boyd 
Senior Business Agent 
 

First, let’s establish the meaning 

of  “Yellow Journalism.” Yellow 

journalism, aka the yellow press, 

is a type of journalism that pre-

sents little or no legitimate well-

researched news and instead us-

es eye-catching headlines to sell 

more newspapers. Techniques 

may include exaggerations of 

news events, scandal-mongering, 

or sensationalism. By extension, 

the term yellow journalism is 

used today as a pejorative to de-

cry any journalism that treats 

news in an unprofessional or un-

ethical fashion. 

Larry Wietzman’s more recent 

columns fits this definition, in our 

opinion. Here are some of his 

muses: 

Mountain Democrat             

June 30, 2014 

“There is a movement in El Dora-

do County that could be called a 

coup d'county, a takeover of 

county government under the ab-

solute rule of the county chief ad-

ministrative officer. And it looks 

like this movement is led by the 

county CAO, Terri Daly, her follow-

ers and minions. Maybe EDC exec-

utives will become like those execu-

tives in the city of Bell. Only recent-

ly (July of 2013) did Terri Daly seek 

from the BOS and receive an annu-

al salary increase for the HR direc-

tor of $33,000, an increase of 22 

percent.” 

Our County being compared to the 

City of Bell...REALLY! 

But wait, another of Mr. Weitzman’s 

columns...… 

Mountain Democrat                 

September 22, 2014 

“So how did these deficits material-

ize? In the last three years the 

county at our CAO Terri Daly's rec-

ommendation added about 170 new 

employees at an average salary 

and benefits of about $80,000 a 

year. On top of that, Daly recom-

mended that all county employees 

except sheriff deputies (deputies 

have their own system of compen-

sation increases set by the voters) 

get a 15 percent raise over three 

years starting at the beginning of 

2014. That's one way to buy loy-

alty. According to our county audi-

tor and per the chief financial ana-

lyst's own budget projections, the 

county's salary and benefit expense 

"will increase by about $14 million, 

which just about equals next year's 

deficit. This is typical of big govern-

ment bureaucrats.” 

….AGAIN!  

So, in Weitzman’s “Journalist” 

minds’ eye, EDCEA Local #1 has 

created this “Budget Crisis.” 

REALLY! 

Enough Already! 

EDCEA Local #1 refuses to be 

the rope in this tug of war be-

tween the CAO’s Office and the 

Auditors Office. 

In closing, as the rhetoric heats 

up and the hyperbolic becomes 

the social norm, EDCEA Local #1 

remains steadfast. To Larry 

Wietzman we say……… 

ENOUGH ALREADY! 

 We shall not allow our (well de-

served) Salary Increases to be 

used as the cause select  for 

those that are political pandering 

or harbor agendas. 

We shall fight! 

ENOUGH ALREADY!…….THE MOUNTAIN DEMOCRAT… 
YELLOW JOURNALISM?...WE THINK SO! 
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Protest Rally 
Date: Tuesday December 2, 2014 

 
Time: 8:00am-9:00am 

 
Place: Board of Supervisors 
330 Fair Lane, Placerville, CA 

Why Rally? 
 

Simply Put… 
WE’VE HAD ENOUGH ALREADY! 

 
NO! Layoffs! 

 
NO! Furloughs! 

 
NO! Salary Roll Backs! 

 
We Will Not Be…. 

 
The Rope In The Tug Of War Between  

The CAO And The Auditor 



3 Scholarships 

$1,000 Each 
School Year  

2015-2016 

EDCEA, Local #1 invites eligible applicants to apply for one of three 
scholarships each in the amount of $1,000. These scholarships are 
awarded annually for postsecondary education (college or a trade 
school).  The eligible applicants must be either a member currently 
working for El Dorado County, or related to a member currently 
working for El Dorado County and would include those who have 
graduated from high school, obtained their GED, or are currently a 
senior in high school.  The eligible applicant must be the actual 
member, spouse, or the (step) child or the (step) grandchild of an El 
Dorado County Employees’ Association, Local #1 member in good 
standing.  The application is available at www.edcea.org or you may 
pick one up at the Union office.  You may also sign up for access to 
our scholarship through an  El Dorado County website calocalschol-
arships.org The deadline to have the application postmarked or 
dropped off to the office is March 13, 2015.  Please call EDCEA,     
Local #1  at 626-2565 if any questions. 

Secondary  

Education: 

Trade School 

Technical Institute 

Junior College 

 4 year College 

 



OUR FIRST EVER WINTER CONFERENCE 

 

The premiere Conference of its kind, the Winter Conference offers sessions in areas that our 
Leaders, Members and Supporters may use in the day-to-day work issues. Sessions include 
Communications, Retirement, Bargaining, Healthcare Benefits and Issues, Legal, Member Ben-
efits, Community Outreach….and much, much more! 

In addition our Keynote Speaker is Anita Martinez, Chair of the Public Employees Relations 
Board (PERB) 

Here is her Bio: 

Anita I. Martinez has been employed with PERB since 1976 and was recently appointed Mem-
ber and Chair. Prior to that she has served as the PERB San Francisco Regional Director since 
1982.  

Her duties included supervision of the regional office, investigation of representation cases and 
unfair practice charges, and the conduct of settlement conferences, representation hearings, 
and elections. Before joining PERB, Ms. Martinez worked for the National Labor Relations 
Board in San Francisco and the Agricultural Labor Relations Board in Sacramento and Salinas.  

A contributing author of the Matthew Bender treatise, California Public Sector Labor Relations, 
she has also addressed management and employee organization groups regarding labor rela-
tions issues. A San Francisco native, Ms. Martinez received her B.A. from the University of San 
Francisco. 

Date: Saturday January 24, 2015 
 

Time: 9:00am—3:00pm 
 

Place: TBD 



2864 Ray Lawyer Drive, Suite 202 
Placerville, CA 95667-4004 

To View Your EDCEA, Local #1 
Board of Directors, 

Staff & Calendar 
Check out the web—

www.edcea.org 

Phone:   530-626-2565  
               800-479-2560 
Fax:       530-626-2569 
E-mail:  edcea@peu1.org 

EDCEA, LOCAL #1 

 

Sponsored by: 

Visit: http:/www.peuperks.com/ 

POWELL’S STEAMER CO. & PUB are 
now offering El Dorado County Local #1 
members a 10% discount off any weekday 
lunch.  Please show your membership 
card to receive your discount. 

LIDDELL CHIROPRACTIC 

Cameron Park 530-626-3433   

2555 Greenwood Lane Ste. A, Cameron Park 

Take Hwy 50 to Cambridge to Merry Chase & 

Right on Greenwood Lane. 

Placerville  530-626-3440 

2864 Ray Lawyer Dr. Ste. #102, Placerville  

Just off  Placerville DR  Next to Raley's 

Two Convenient Locations 

Dr. Liddell will offer a 25% discount for all chiro-
practic services to all EDCEA, Local #1 mem-
bers when they show their membership card.  
This offer applies only to cash patients with no 
other insurance affiliations 

Want to advertise your business here? 

Contact us at edcea@peu1.org 

“A government 
is invigorated 

when each of us 
is willing to    

participate in 
shaping the      
future of this   

nation.” 

~Barbara Jordan 

PEU PERKS Registration: 
 

1) Click on Register Now (tab at top of                    
home page). 

2) Enter your Company Name (call us). 
3) Follow step by step instructions.  A     

temporary password is given which 
can be changed later. 
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EDCEA, Local #1 is now accepting nominations for 
the term 2015-2017 for the following Offices: 
 

   ~President 
   ~1st Vice President 
   ~2nd Vice President 
   ~Secretary 
   ~Treasurer 
   ~Chief Shop Steward West Slope 
   ~Chief Shop Steward  SLT 
   ~Board Member 

 

You may nominate yourself, or a fellow Local #1 Member 
by calling 626-2565, email or via mail.  Nominations are 

due in the office by Friday,  November 21st.  


