
By Walter Davis 

EDCEA President 

 Now that the County 

has FINALLY passed 

the Respectful Work-

place Policy; I’d like 

to take a moment to 

talk about our real 

concerns...Bullying! 

Bullying by Depart-

ment Heads (both Elected and Appoint-

ed), Program Managers and Supervi-

sors. Bullying is a systematic campaign 

of interpersonal destruction that jeopard-

izes your health, your career, the job 

you once loved. Bullying is a non-

physical, non-homicidal form of violence 

and, because it is violence and abusive, 

emotional harm frequently results. You 

may not be the first person to have no-

ticed that you were bullied. Remember, 

you did not cause bullying to happen. 

The primary reason bullying occurs so 

frequently in workplaces is that bullying 

is not yet illegal. Bullying is four times 

more common than either sexual har-

assment or racial discrimination on the 

job. 

Remember, put your health first. Don't 

believe the lies told about you. Spend 

time with loved ones and friends. At 

times of debilitating stress like this, you 

must not be isolated. Isolation will only 

make the stress worse. 

To date, no U.S. state has passed 

an anti-bullying law for the work-

place. 

There are Three Ways to Ad-

dress Bullying: 

1.  Admit that bullying exists at 

your site. 

Unfortunately, too many Managers 

are denying that bullying is a prob-

lem in their site. The consequence 

of denials have been disastrous.  

The truth is, a significant percent-

age of our members are bullied.  

Since most of it occurs in secret, it 

is often underestimated by Manag-

ers and in some instances denied! 

2. Provide training for personnel

 in all of the appropriate areas.  

Don’t just provide an awareness

 workshop.   

Staff must understand the nature o

f the problem, the destructiveness 

of bullying, the impact of  bullying 

on the effectiveness, and how bul-

lying can lead to workplace vio-

lence.  Supervisors must be 

trained to provide quality supervi-

sion and how to respond to bully-

ing. 

3.  Empower employees to take 

a stand against bullying.  

The vast majority of employees    
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aren’t involved in bullying, but they know

 it is happening and  don’t  assist  vic-

tims by taking a safe stand against their 

abuse.  Unfortunately, too many employ-

ees both reinforce and encourage it.  

Just encouraging employees to take a 

stand is not enough.  They need to be 

taught how to collectively  and safely 

respond to bullying they see and hear.  

For employees to do this, they must feel 

that the County is serious about prevent-

ing and stopping bullying and that the 

County’s Managers know how to deal 

with bullying in a way that will not make 

it worse for the victim.  That means the 

County’s culture must be changed. 

Why We Fully Support The Respectful Workplace Policy 



By Jere Copeland 
Executive Director 
 

 

The reason for having 
a Union is that work-
ers with shared inter-
ests have shared 
goals. The reason you 
should be a member 
of the Union is that it is 
not a cliché when peo-
ple say  there is 
strength in numbers. 
We negotiate our con-
tract and deal with is-
sues as a unified 
group. When we work 
together, our voice is 
louder and it is easier 
to get our shared 
goals accomplished. 
Whether you are an IT 
Analyst, a Social 
Worker, a Fiscal Tech 
or an Office Assistant 
we all want better 
wages and better 
working conditions, 
and it is a lot easier to 
obtain those goals 
when we stand togeth-
er.  
 

What is the differ-
ence between being 
a member and being 
an agency shop fee 
payer and why 
should I be a mem-
ber? Cost wise, there 
is not much difference. 
In California, agency 
fee payers pay for the 
cost of employee rep-
resentation minus the 
cost of political action 
by the Union. In Local 
#1’s case, because we 
are an independent 
Union and do not pay 
dues to a large inter-
national structure, that 
is a miniscule amount. 
Dues for a member is 
1% of gross, fees for 
an agency fee payer 
is .96% of gross, a dif-
ference of $1.40 a 
week for someone 
making $25 an hour. 
But, as an agency fee 
payer, you have no 
say in how the Union 
negotiates your wages 
and benefits, what de-
mands it makes during 
negotiations, or wheth-
er or not to accept the 
terms and conditions 
that have been negoti-
ated. Plus you have 
no say on who the Un-
ion officers are or who 
negotiates your con-
tract. By joining the 
Union you can partici-
pate in those deci-
sions as a full voting 

member. 
But more than that, by 
becoming a member 
you show your em-
ployer that you stand 
with your fellow work-
ers in trying to make 
this a better place to 
work. Even though we 
have just come off a 
successful round of 
negotiations, there are 
always more issues 
out there where we 
need to show a united 
front to the county. We 
are still waiting to see 
how the bullying issue 
plays out with the 
BOS, we still need to 
see how the county is 
going to implement a 
class study that will 
affect everyone, and 
some of our fellow 
workers are still facing 
the possibility of see-
ing their jobs contract-
ed out. We need to 
stand together and 
one of the best ways 
to show we are united 
is for all the people we 
represent to become 
full members. 
If you are an agency 

fee payer please con-

sider becoming a full 

member. Contact our 

office and we will get 

you the paperwork, it 

will make us all strong-

er.  

WHY BE A MEMBER? 
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“… It is not a 
cliché when 
 people say, 

 
 There is 

Strength in 
Numbers… 

 
when we  

work together, 
Our voice is 

louder and it is 
easier to get 

Our shared goals 
accomplished.” 



 
 
 
 
 
 
 
 
 
 

By Richard Boyd 
Senior Business Agent 
 
Federal officials on recently established 

a two-month window for the filing of legal 

briefs they will consider as they decide 

whether to uphold, modify or overturn a 

hearing officer’s ruling that conclud-

ed Northwestern football players are 

employees of the school and can form a 

union. 

That ruling, issued earlier this year, led to 

an April 25 vote by scholarship members 

of Northwestern’s football team on the 

question of whether they wanted to be-

come members of the College Athletes 

Players Association for the purpose of 

collective bargaining. 

The ballots were not counted, pending a 

decision by the National Labor Relations 

Board whether to change, overturn or let 

stand a hearing officer’s ruling that called 

for the football players to have the right 

to unionize. 

In announcing its timeline Monday, the 

labor board gave the parties to the case 

– representatives of the players and the 

school – until June 26 to file legal briefs, 

which are limited to 50 pages. Interested 

outside parties may also file briefs by 

that deadline that are limited to 30 pag-

es. 

In addition, the parties to the case may 

file briefs responding to the first batch of 

legal filings until July 10. 

The question of whether the football 

players could unionize came to a head 

with a March 26 decision by Peter Ohr, the 

labor board's regional director. He ruled that 

football players at Northwestern who are on 

scholarships are employees of the school 

and can form a union for the purpose of 

collective bargaining. 

Among the reasons he cited in his ruling 

was the amount of time football players 

devote to the game – in many cases, more 

time than they spend on classwork – and 

the fact that the athletic program is run like 

a business and generates revenue. 

Backers of the union movement have said 

they would not seek outright pay for the 

players but would push for things such as 

funding for medical treatment and to help 

players who have exhausted their eligibility 

but not graduated finish the classes they 

need to earn a diploma. 

Northwestern’s attorneys filed an appeal – 

officially known as a "request for review" – 

asserting that Ohr "misapplied and depart-

ed from officially reported board precedent" 

and that his findings contained repeated 

errors in the interpretation of the facts of the 

case. 

Ohr's decision opened another front in a 

burgeoning question of whether college 

athletes – particularly in football and men's 

basketball – should be compensated in 

some way beyond a full-ride scholarship, 

known as “grant-in-aid.” The question cen-

ters on one fact: Those two sports annually 

generate billions of dollars in revenue. 

On April 24 – the day before the union vote 

– the full NLRB agreed to review Ohr’s rul-

ing. 

In the notice made public Monday, the labor 

board told those who intend to file briefs 

that they were free to address any of a se-

ries of questions about the issue. 

Among them: “What test should the board 

apply to determine whether grand-in-aid 

scholarship football players are ‘employees’ 

” under the National Labor Relations Act. 

In his decision, Ohr noted the various as-

pects of the football program that are busi-

ness-like and also pointed to the amount 

of time football players devote to their 

sport – 50 to 60 hours a week during the 

month before the season starts and 40 to 

50 hours a week during the season. Tak-

ing that into account, he rejected one of 

Northwestern's arguments that the play-

ers are "primarily students" and conclud-

ed that they are actually employees who 

provide a valuable service in exchange 

for compensation – their scholarships. 

In Northwestern's appeal, the school's 

attorneys called Ohr's decision 

"unprecedented" and asserted that he 

"set out to alter the underlying premise 

upon which collegiate varsity sports is 

based.” 

Other challenges to the current system 

also loom. 

Two pending federal lawsuits have ac-

cused the NCAA and its five largest con-

ferences of violating anti-trust law and 

seek to abolish the rules that limit com-

pensation to players at the cost of a 

scholarship. 

And while the leaders of the union move-

ment at Northwestern have said they 

don't anticipate pushing for outright pay 

for players, the outcome of the case 

could dramatically alter the landscape. 

Finally, as a personal aside, I attended 

College on an athletic and academic  

scholarship. I lost my scholarship due to 

a football related injury.  Fortunate for me 

I had my academic scholarship to fall 

back upon . If not I would have been an-

other hard luck story. 

NCAA College Football is Big Business 

pure and simple! It is time for the revenue 

generators to be paid their fair share!  

NLRB puts June 26 deadline Northwestern Union Ruling 
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2864 Ray Lawyer Drive, Suite 202 
Placerville, CA 95667-4004 

To View Your EDCEA, Local #1 
Board of Directors, 

Staff & Calendar 
Check out the web—

www.edcea.org 

Phone:   530-626-2565  
               800-479-2560 
Fax:       530-626-2569 
E-mail:  edcea@peu1.org 

EDCEA, LOCAL #1 

 

Every advance in this 

half-century:  Social 

Security, civil rights, 

Medicare, aid to     

education...  one     

after another- came 

with the support and 

leadership of       

American Labor.  

~ Jimmy Carter 

Sponsored by: 

Visit: http:/www.peuperks.com/ 

POWELL’S STEAMER CO. & PUB are 
now offering El Dorado County Local #1 
members a 10% discount off any weekday 
lunch.  Please show your membership 
card to receive your discount. 

LIDDELL CHIROPRACTIC 

Cameron Park 530-626-3433   

2555 Greenwood Lane Ste. A, Cameron Park 

Take Hwy 50 to Cambridge to Merry Chase & 

Right on Greenwood Lane. 

Placerville  530-626-3440 

2864 Ray Lawyer Dr. Ste. #102, Placerville  

Just off  Placerville DR  Next to Raley's 

Two Convenient Locations 

Dr. Liddell will offer a 25% discount for all chiro-
practic services to all EDCEA, Local #1 mem-
bers when they show their membership card.  
This offer applies only to cash patients with no 
other insurance affiliations 

Want to advertise your business here? 

Contact us at edcea@peu1.org 

PEU PERKS Registration: 
 

1) Click on Register Now (tab at top of                    
home page). 

2) Enter your Company Name (call us). 
3) Follow step by step instructions.  A     

temporary password is given which 
can be changed later. 
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 Health 

Fitness 

A New You!! 

Dayna Rodgers 
 Personal Trainer 

Weight Training  

Individualized for ALL levels  

in a small group setting. 

           530 409 4093 
rodgers_dayna@yahoo.com 

EDCEA, LOCAL #1 MEMBERS 

Receive a One Time  

 10% Discount!! 

This Years First Place Scholarship 
Winner…..Melissa Joy Criddle! 
 
Melissa is a Senior at Ponderosa High School. She 
has a 3.56 GPA and has been accepted at Wash-
ington State University in the Fall. Her projected 
major is Nursing (BSN)...Melissa’s extra curricular 
activities and her civic involvement are extensive. 
Among the many categories where Melissa devot-
ed her time, one stands out...the creation of the 
Marshall Hospital Book Cart Program.  Anyone 
who has spent time in the hospital knows how a 
book not only helps time pass more quickly, but 
can transport a person, allowing them to use their 
imagination to be anywhere else if they so choose. 
 
We would also like to congratulate our other two 
$1,000 Scholarship Recipients: 
 

2nd place— Rachel Cuffe 
3rd Place—Marissa Cochran 


