
government employ-
ees’ unions politically 
by prohibiting them 
from using any dues 
money for politics 
unless the member 
first gives individual 
authorization for his 
dues money to be 
used for political 
campaigns or legisla-
tive work. 

In a move that would 
further deplete the 
coffers of public-
sector unions, the 
platform says “no 
government at any 
level should act as 
the dues collector for 
unions.” Nowadays 
many states, coun-
ties and cities do 
public-sector unions 
a big favor by collect-
ing members’ dues 
through a deduction 
f r o m  w o r k e r s ’ 
paychecks. This pro-
posal would force 
unions to make indi-
vidual arrangements 
with each worker to 
collect dues. 

The Republican plat-
form also calls for 
barring the use of 
“card check” any-
where in the United 
States as a way for 
workers to unionize. 
Ever since the 

Unlike in the past, this 
year’s Republican plat-
form, does not contain 
any sympathetic nods 
to the nation’s labor 
unions, which have 
become among the 
Republicans’ most for-
midable political foes. 
Instead, the platform 
calls for numerous 
steps that could signifi-
cantly weaken Ameri-
ca’s labor unions — 
public-sector and pri-
vate-sector ones — 
and help speed orga-
nized labor’s overall 
decline. 

The 2012 platform urg-
es elected officials 
across the country to 
change their laws re-
garding public-sector 
unions and follow the 
lead of Wisconsin’s 
governor, Scott Walker, 
who spearheaded an 
effort to curb the ability 
of his state’s public 
employees to bargain 
collectively. The plat-
form states, “We salute 
Republican governors 
and state legislators 
who have saved their 
states from fiscal disas-
ter by reforming their 
laws governing public 
employee unions.” Mr. 
Walker said that that 
legislation was needed 
to weaken overly pow-

erful unions and bal-
ance Wisconsin’s 
budget, while labor 
leaders said the legis-
lation aimed to destroy 
public-sector unions 
and cripple them politi-
cally. 

The platform — saying 
it would promote 
“greater economic lib-
erty” — calls for enact-
ing a nationwide “right-
to-work” law. Such a 
law would prohibit un-
ion contracts at private-
sector workplaces from 
requiring employees to 
pay any dues or other 
fees to a union. In 
states without such 
laws, workers at union-
ized workplaces gener-
ally have to pay such 
dues or fees. Right-to-
work laws exist in 23 
states, and labor lead-
ers say these laws un-
d e r m i ne  u n i o n s ’ 
strength by reducing 
the flow of dues mon-
ey. 

The platform said a 
Republican president 
would protect public 
employees by propos-
ing legislation to bar 
mandatory members’ 
dues for political pur-
poses. Such a move 
would likely weaken 
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1930s, the National 
Labor Relations 
Board has allowed, 
but not required, em-
ployers to grant un-
ion recognition once 
a majority of workers 
sign cards saying 
they want to to join a 
union. 

Nowadays, unions 
often pressure em-
ployers to grant 
recognition through 
card check, and 
President Obama 
and Democrats in 
Congress supported, 
but failed to enact a 
law that would have 
given unions the right 
to insist on using 
card check, instead 
of a traditional secret 
ballot vote, to gain 
recognition. Employ-
er groups argue that 
card check is far less 
trustworthy than se-
cret ballot elections, 
asserting that union 
organizers pressure 
workers to sign pro-
union cards. But la-
bor leaders complain 
that election cam-
paigns often turn into 
an unfair exercise in 
which companies 
intimidate workers 
and have far greater 
access and ability to 
persuade workers 

than the union has. 
Specifically, the plat-
form calls for enacting 
a “Secret Ballot Pro-
tection Act.” 

The platform calls for 
repealing the Davis-
Bacon Act, a law that 
Congress passed in 
1931 requiring that all 
federal construction 
projects pay a prevail-
ing wage, usually 
equal to or not far 
below union wage 
levels. The platform 
says this law “costs 
the taxpayers billions 
of dollars annually in 
artificially high wages 
on government pro-
jects.” 

The platform attacks 
the Obama admin-
istration, saying it has 
clung “to antiquated 
notions of confronta-
tion and concentrating 
power in the Wash-
ington offices of union 
elites.” The platform 
also attacks the Na-
tional Labor Relations 
Board, saying that 
under  President 
Obama the board has 
become “a partisan 
advocate for Big La-
bor, using threats and 
coercion outside the 
law to attack busi-
ness.” 

-Continued Page 4 
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By Jere Copeland 
Executive Director 
 
CalPERS has an-
nounced that the rate of 
return for their pension 
fund for the 2011/2012 
fiscal year is 1%. Many 
media sources decried 
that this was proof that 
public pensions were in 
serious trouble, and, as 
Barron’s reported on Ju-
ly 17, the public pen-
sions were “in large part” 
responsible for the three 
California cities filing for 
bankruptcy. This attack 
on public pension has 
been pervasive in the 
media for the past cou-
ple of years and is part 
of a general attack on 
public employees. But 
what is the truth? 
On August 8, there was 
a piece in the Sacra-
mento Bee entitled 
“Media and critics are 
misleading the public” by 
Rob Feckner, President 
of the CalPERS board of 
administration. In that 
article Feckner pointed 
out that this “flurry of 
news and editorials 
demonstrates a severe 
misunderstanding of 

CalPERS’ investment 
strategy. It also mischar-
acterizes how a single 
year return will actually 
affect pension costs for 
taxpayers. As one astute 
financial editor put it, the 
reporting and short term 
views of our investment 
returns is largely what’s 
wrong with our financial 
industry and the media 
who breathlessly cover 
it. CalPERS is a long 
term investor. This con-
cept is either ignored or 
misinterpreted by many 
on a regular basis, and 
is the greatest source of 
misunderstanding and 
misinformation about 
pensions. As a long term 
investor, we fully expect 
a range of possible re-
turns every year. Occa-
sionally, returns will be 
negative and occasion-
ally returns will be high, 
like the previous year’s 
21.7% gain.” The article 
also notes that CalPERS 
gains in excess of its 
projected goal of 7.5% 
14 times in the past 20 
years. 
Feckner also points out 
that pension are a small 
part of budgets. In 
Stockton and San Ber-
nardino, two cities facing 
bankruptcy, the percent-
age of pension costs to 
their budgets are 6% 
and 10% respectively. 
The problems all local 
governments are facing 
are reduced revenues, 
especially in property 
and sales tax. 

The other issue people 
use to attack public pen-
sions is the idea that 
those pensions are huge 
compared to the rest of 
society. The Auditor in 
our County has a link on 
his website that lists the 
16 people receiving re-
tirements in excess of 
$100,000 from El Dora-
do County, none of 
which are Local #1 
members. But that 
doesn’t show the real 
picture either. The aver-
age pension for a mis-
cellaneous or general 
employee in El Dorado 
Co un ty  i s  un de r 
$12,000, not the kind of 
retirement that many in 
the media would lead 
you to believe.  
We will continue to see 
attacks on our pensions 
and on public employ-
ees in general. It would 
just be nice if we used 
the real numbers when 
we are having those 
conversations. 
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By Richard Boyd 
Business Agent 
 
California Governor Jerry Brown and 
lawmakers have reached a deal to 
raise public employees' retirement 
ages, have them pay more into their 
pension accounts, and cap retire-
ment payments in a vast overhaul of 
the state's pension system that he 
says will save $30 billion. Union 
leaders panned the deal between 
Brown and fellow Democrats who 
control the legislature and hope to 
drum up support for his tax measure 
on the November ballot by showing 
voters they can tackle big challeng-
es. 

California faces a huge liability for 
funding the nation's largest public 
pension system, but other states and 
cities also have enormous pension 
funding gaps and will be watching 
the state closely. 

Brown did not get everything he 
wanted from lawmakers, such as a 
hybrid plan that would funnel some 
contributions into 401(k)-style ac-
counts, and some of the deal's 
measures will not affect current em-
ployees. 

But Brown told a news event in Los 
Angeles that the changes would en-
sure the state's pension system 
would be sustainable. 

"We have lived beyond our means," 
he said. "The chickens are coming 
home to roost and this is just one in 
a series of countermeasures that will 

be required over the next decade." 

The legislature's Democratic leaders 
plan for the full state Senate and As-
sembly to vote on the changes on Fri-
day, the last day of the legislature's 
session for this year. 

Democrats have enough votes on their 
own to approve the plan, which is 
based on proposals made by Brown 
last year. The legislature's Republican 
minority endorsed his proposals. 

The package of reforms includes provi-
sions that will require new state and 
local government workers to split pay-
ments to pension accounts at least 
evenly with their employers. 

Local governments using the state's 
pension fund to manage retirement 
accounts could impose higher pay-
ments from employees if they are una-
ble to negotiate the 50-50 split in five 
years. 

New employees must work two addi-
tional years to get maximum benefits 
after retirement. Formulas used to cal-
culate pensions for new employees will 
be changed, making them less gener-
ous. 

Government employers will be given 
more flexibility in crafting pension plans 
and new rules will be put in place to 
prevent inflated pension payments. 

Additionally, savings to the state from 
employees paying more toward their 
pensions will be used to reduce its un-
funded pension liability. 

"Anything that reduces the state's un-
funded pension obligation would be a 
good thing," said Steven Zimmermann, 
Western Region managing director at 
Standard & Poor's Ratings Services. 

LABOR UNIONS OUTRAGED 

Democrats in a conference committee 
of both legislative chambers approved 
the deal 4-0 late on Tuesday. The two 
Republicans on the committee ab-
stained, protesting lack of time to study 
the measures, and labor groups were 
stunned. 

"We are outraged that a Democratic 
governor and Democratic legislature 
are taking a wrecking ball to retire-
ment security for teachers, firefight-
ers, school employees, and police 
officers," said Dave Low, chairman of 
Californians for Retirement Security, 
which represents 1.5 million public 
employees and retirees. 

Outside the state building where 
Brown unveiled the agreement, union 
activists said the deal unfairly by-
passed collective bargaining rights. 

"Labor did not have input on this and 
we are very, very concerned on what 
this will mean for rank-and-file work-
ers," said Barbara Maynard, also with 
Californians for Retirement Security. 

Brown has lobbied lawmakers for a 
pension package since last year and 
has said that putting changes into 
law is critical for helping convince 
voters to support his November tax 
measure. 

If voters reject the measure, Califor-
nia will need to cut more spending, 
including more than $5 billion from 
popular education programs, to keep 
its books balanced. The measure 
would increase the state sales tax to 
7.5 percent from 7.25 percent for four 
years and raise income taxes on Cal-
ifornians making more than $250,000 
a year for seven years. 

"Pension reform is just a big issue for 
folks these days," said Larry Gerston, 
a political scientist at San Jose State 
University. "This helps build his credi-
bility." 
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In a move that teacher 
unions will no doubt op-
pose, the platform calls 
for getting rid of teacher 
tenure. It states, “Rigid 
tenure systems based 
on the ‘last in-first-out’ 
policy should be re-
placed with a merit-
based approach that can 
attract fresh talent and 
dedication in the class-
room.” 

Labor leaders, con-
vinced and fearing that 
Republicans are intent 

on weakening the na-
tion’s unions, have 
vowed to mount their 
biggest political effort 
ever this year to help re-
elect President Obama. 
On its Web site, the 
A.F.L.-C.I.O., the na-
tion’s main labor federa-
tion, condemns the 
Romney-Ryan ticket and 
vision, saying it “may be 
the dream of the ex-
treme right, Tea Party 
Republican base and 

the wealthy, corporate 
financiers fueling the 
Romney campaign, but 
it is a nightmare for 
America’s working fami-
lies.” 

FROM PAGE 1      GOP Platform Seeking Powers of Unions  

in 1924. He promoted 
harmony among the 
different craft unions 
that comprised the 
AFL, trying to minimize 
jurisdictional battles.  

Gompers promoted 
"thorough" organization 
and Collective Bargain-
ing to secure shorter 
hours and higher wag-
es, the first essential 
steps, he believed, to 
emancipating labor. He 
also encouraged the 
AFL to take political 
action to "elect their 
friends" and "defeat 
their enemies".  

During World War I, 
Gompers and the AFL 
openly supported the 
war effort,] attempting 
to avoid strikes and 
boost morale while rais-

ing wage rates and expand-
ing membership. 

His belief led to the devel-
opment of procedures for 
collective bargaining and 
contracts between labor 
and management which are 
still in use today. In prac-
tice, AF of L unions were 
important in industrial cities, 
where they formed a central 
labor office to coordinate 
the actions of different AF of 
L unions. Issues of wages 
and hours were the usual 
causes of strikes, but many 
strikes were assertions of 
jurisdiction, so that the 
plumbers, for example, 
used strikes to ensure that 
all major construction pro-
jects in the city used union 
plumbers. In this goal they 
were ideally supported by 
all the other construction 
unions in the AF of L fold. 

 

Samuel Gompers, born  
January 27, 1850, died 
December 13, 1924 was 
an English-born American 
cigar maker who became 
a labor union leader and 
a key figure in American 
labor history. Gompers 
founded the American 
Federation of Labor 
(AFL), and served as that 
organization's president 
from 1886 to 1894 and 
from 1895 until his death 

“the Romney-Ryan 

ticket and vision, 

saying it “may be 

the dream of the 

extreme right, Tea 

Party Republican 

base and the 

wealthy, corporate 

financiers fueling 

the Romney 

campaign, but it is 

a nightmare for 

America’s working 

families.” 

.  
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“What does  
labor want?  

 
We want  more... 

 
...school houses  

and less jails.  
 

...books  
and less guns.  

 
...learning  

and less vice.  
 

...leisure  
and less greed.  

 
...justice  

and less revenge.  
 

We want more ...  
 

...opportunities to 
cultivate our  

better natures.” 

Who Is Samuel Gompers? 



House Majority Leader 
Eric Cantor (R-VA) on 
Monday mistakenly de-
scribed Labor Day as a 
celebration of entrepre-
neurs and business 
owners, rather than 
workers. 
“Today, we celebrate 
those who have taken a 
risk, worked hard, built a 
business and earned 
their own success,” the 
conservative congress-
man said in a statement. 
“I am committed to 
keeping taxes low and 
reducing red tape to 
make it easier for Virgin-
ia’s small business own-
ers to start hiring again, 
create more jobs and 
ensure a thriving econo-

my for the future so 
more  people  can 
achieve the American 
dream.” 
However, Labor Day 
actually celebrates the 
victories of trade and 
labor organizations in 
the United States, who 
fought for 8-hour work 
days and other stand-
ards that most Ameri-
cans take for granted. 
 
The first Labor Day was 
organized by the Central 
Labor Union of New 
York City in 1882, ac-
cording to the Depart-
ment of Labor. Other 
labor organizat ions 
across the country 
quickly adopted the cel-
ebration. 
In 1894, Congress made 
the celebration a federal 
holiday. 
“The vital force of labor 
added materially to the 
highest standard of liv-

ing and the greatest pro-
duction the world has 
ever known and has 
brought us closer to the 
realization of our tradi-
tional ideals of economic 
and political democra-
cy,” the Department of 
Labor explains. “It is ap-
propriate, therefore, that 
the nation pay tribute on 
Labor Day to the creator 
of so much of the na-
tion’s strength, freedom, 
and leadership — the 
American worker.” 

 
By Walter Davies 

EDCEA President 

“T oday,  we 
celebrate those 
who have taken 
a risk, worked 
hard, built a 
business and 
earned their own 
success,” 
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We are pleased to announce the County Evaluation and Management Survey results are in. 
As anticipated, the results are not encouraging. Please go to our website to view the re-
sults. In response to the results of the Surveys, is our “Corrective Suggestion”.  We believe 
that both the County and EDCEA will be well served if we were to adopt a new approach to 
County Government. EDCEA would like to create a partnership with the County. We believe 
that it is in our collective best interest that our Membership has a relationship that is steeped 
in Respect and Dignity with the County. As the 500+ responses to the surveys that generat-
ed this Report Card clearly articulate; Power, Control, Cronyism, Oppression and Fear are 
the current guiding principles of our members’ current working relationship with the County. 
We at EDCEA would like to change that value and approach.  
  
As a result, EDCEA invites the Board of Supervisors and its Department Directors/
Managers to partner with EDCEA creating an environment where our members feel 
and believe that they are valued,  where they feel and believe they are treated with Re-
spect and Dignity, and where their skills and abilities are valued.  

 
To that end EDCEA remains firmly committed.  



Now that the Affordable Care Act 
has been blessed by the Su-
preme Court, will it help us at the 
bargaining table? Probably not. 

Much as NAFTA legitimized cross
-border corporate exploitation of 
workers, the Affordable Care Act 
confirms the domination of health 
care in the U.S. by private insur-
ance corporations. 

The ACA has some well-known 
up-sides, such as no more pre-
existing condition exclusions, cov-
ering dependents to age 26, and 
millions more poor people receiv-
ing health insurance. 

But it does nothing to slow the 
push from the insurance industry 
and employers to put everyone in 
a high-deductible plan that re-
quires working people to pay sev-
eral thousand dollars out of pock-
et before the insurer pays a dime. 

According to the Kaiser Family 
Foundation, 10 percent of work-

ers in 2006 were covered by high-
deductible plans of at least 
$1,000. By last year, 31 percent 
were. 

WHAT THE NEW LAW WILL DO 

Beginning in 2013 the health in-
surance industry will be paying an 
additional tax to support the 
ACA—a cost it will try to pass on 
to us via steeper premiums. 

The law sets the dangerous 
benchmark that 9.5 to 10 percent 
of your income is a reasonable 
price to pay for health care. In 
2013, the legislation increases 
the threshold for deducting medi-
cal expenses on your income tax 
return from the present 7.5 per-
cent of adjusted gross income to 
10 percent. 

Then in 2014, everyone will be 
required to have health insur-
ance, but you can get tax credits 
and other subsidies to help pay 
for it—unless your employer pro-
vides “affordable” coverage, de-
fined as 9.5 percent of the work-
er’s household income. A house-
hold making $40,000 a year could 
shell out $3,800 a year for insur-
ance and still be ineligible for any 
subsidies. 

Even worse, the IRS says only 
the cost of covering the worker 
herself goes into the calculation—
not the cost of covering the whole 
family. Lower-income families will 
find themselves unable to afford 
family coverage but also ineligible 
for the ACA’s subsidies. 

WHY NOT OPT OUT? 

Another troubling provision of the 
ACA says that, starting in 2014, 
an employer of 50 or more full-
time employees who doesn’t pro-
vide affordable health insurance 
will pay a $2,000-per-employee 
penalty. It’s hard to imagine em-
ployers won’t notice that the fine 
is a parking ticket compared to 
the cost of premiums, and get rid 
of the benefit. 

The Supreme Court upheld the 
ACA’s “individual mandate,” too, 
imposing a penalty of more than 
$1,000 if you don’t buy private 
health insurance. 

In Massachusetts, the mother of 
ACA (we called it “Romneycare”), 
we’ve had the same sort of provi-
sion since 2006. We now have 
some of the highest private insur-
ance premiums in the country. 

The “insurance exchanges” also 
begin in 2014—for those states 
that opt in. The idea is to 
“promote competition through 
transparency” about the cost of 
insurance, but the Massachusetts 
exchange, for five years now, has 
done zilch to silence that giant 
sucking sound, out of our pockets 
and into theirs. 

Starting in 2018 ACA levies a tax 
penalty on so-called “Cadillac” 
health insurance plans (really just 
Chevys), which creates financial 
disincentives to employers to of-
fer good health plans. 

The Affordable Care Act probably 
won't help at the bargaining table, but 
there are some strategies that can 
help short-term. Long-term, our fight 
needs to be for "Medicare for All."  
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In the Northeast, many health 
premiums are already high 
enough to qualify for the tax. 
Employers like Verizon are using 
the looming tax to try to shift 
costs and reduce benefits. 

In 2014 employers will be able to 
increase the “employee rewards” 
offered to those in wellness pro-
grams, up to 30 percent of the 
employer’s cost of coverage. 
Government officials may raise 
that amount to 50 percent. 

This “wellness” provision could 
be a Trojan horse. Employers 
may assess a surcharge—again, 
up to 30 percent—on employees 
who don’t participate. The law 
does include some protections 
designed to keep employers 
from penalizing those who don’t 
meet employer-set benchmarks, 
such as cholesterol numbers or 
quitting smoking. 

More than 90 percent of Con-
necticut state employees have 
enrolled in a Health Enhance-
ment Program that warns, 
“Unless you enroll, your premi-
ums will be $100 per month 
higher,” in addition to higher de-
ductibles. 

MAKE IT EDUCATIONAL, TOO 

Given this list of problems the 
ACA will soon create, what are 
unions to do? Thus far, labor’s 
strategy for health care at the 
bargaining table continues to be 
divorced from the political solu-
tion. 

We have to say more than just 
“no” when the boss complains 
about the cost of insurance, es-
pecially when it is a public sector 
employer or a small business 

that doesn’t have the resources 
to fork over another annual sal-
ary just to pay the family premi-
um. 

We would do well to heed the 
history of civil rights move-
ments: militant nonviolent civil 
resistance with clear demands 
produce big gains. Our fight is 
for “Medicare for all.” We have 
to make this a struggle not just 
to preserve our paychecks 
(short-term goal) but to change 
how everyone gets health cov-
erage (long-term goal). 

Talk about solutions, and get 
members thinking about Medi-
care for all. 

Demand that all employees 
pay a percentage of their in-
come for health insurance 
instead of a percentage of the 
premium. (This demand might 
have to revert to just bargaining 
unit members, since we can’t 
legally insist on bargaining 
management’s conditions.) 

Survey members to discover 
the average annual health 
care costs members are pay-
ing now, and then figure out the 
percentage of their income. The 
percentage difference between 
workers and management is 
huge and dramatically shows 
the discrimination hourly work-
ers face. It is not unusual for 
members to be paying 15-20 
percent of their pay for health 
care and management to be in 
the 3-5 percent range—or less. 

Peg your demand at 3 percent 
or lower, which for a worker 
making $20 an hour would 
equal $1,248 a year. For the 
vast majority of workers this 

would lower our costs. 

Most members won’t be familiar 
with the concept of paying for 
insurance based on income, so 
take time for the discussion. 
When members embrace this 
idea, it can dramatically change 
the landscape of how you agi-
tate about health insurance. 

Make lots of information re-
quests. If the employer wants 
us to pay more, then we should 
demand full transparency: health 
insurance claims and income 
details, insurance company fi-
nancials, all employees’ insur-
ance plans and how much they 
cost compared to salaries. Get 
the information that makes 
transparent the true costs of 
health care. 

Take the picket line to the 
state Capitol if your shop goes 
on strike over health insurance. 
Let the public know about the 
work stoppage and lobby your 
representatives about Medicare 
for all. 

Don’t let employers off the 
hook, if they claim they can’t 
afford to pay but won’t support 
the most cost-effective solution 
just because it would be publicly 
administered. Challenge their 
support for this free-market fias-
co. 

Prepare a letter for the employer 
to sign, stating support for Medi-
care for all—the solution that will 
save any employer huge 
amounts of money. When man-
agement refuses, it becomes 
another educational tool about 
how far employers will go to 
maintain the market system they 
want us to pay for. 
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2864 Ray Lawyer Drive, Suite 202 
Placerville, CA 95667-4004 

To View Your EDCEA, Local #1 
Board of Directors, 

Staff & Calendar 
Check out the web—

www.edcea.org 
 

Phone:   530-626-2565  
               800-479-2560 
Fax:       530-626-2569 
E-mail:  edcea@peu1.org 

EDCEA, LOCAL #1 
related and unrelated duties 
as assigned. 
 

What do you believe the 
union must do to help   im-
prove your work  experi-
ence with the county?  
 

The union has always been 
able to immediately respond 
to any and all prob-
lems I've encountered especi
ally in the last 3 years. I am 
aware the union is having 
problems with certain admin-
istrators and the "I'm the boss 
too bad attitude" . 
 
What do you believe the 
County must do to help 
improve your work experi-
ence? 

Meet Stacie Walls! 

Stacie is a CSO- Commu-
nity Service Officer with 
the Sheriff Department. 
 
Stacie has worked for the 
County for 26+ years. 
Stacie provides the follow-
ing services:  All District 
Attorney (DA) paperwork, 
DA report, Subpoena log, 
Subpoena reminders, 
Subpoena cancellations, 
Court calendar, At WILL- 
DA request- reports not 
on DA list for the Day, DA 
rejections, Marked patrol 
vehicle list, Maintain as-
signed vehicle list, DA 
follow up requests- 1st and 
2nd request and other 

Communicate better with the 
union (ie return phone calls)- 
work to improve working 
conditions instead of saying 
"just deal with it.” 

 

Sponsored by: 

Visit: http:/www.peuperks.com/ 

POWELL’S STEAMER CO. & PUB are 
now offering El Dorado County Local #1 
members a 10% discount off any weekday 
lunch.  Please show your membership 
card to receive your discount. 

LIDDELL CHIROPRACTIC 

Cameron Park 530-626-3433   
2555 Greenwood Lane Ste. A, Cameron Park 
Take Hwy 50 to Cambridge to Merry Chase & 
Right on Greenwood Lane. 

Placerville  530-626-3440 
2864 Ray Lawyer Dr. Ste. #102, Placerville  
Just off  Placerville DR  Next to Raley's 

Two Convenient Locations 

Dr. Liddell will offer a 25% discount for all chiro-
practic services to all EDCEA, Local #1 mem-
bers when they show their membership card.  
This offer applies only to cash patients with no 
other insurance affiliations 

Want to advertise your business here? 
Contact us at edcea@peu1.org 

“A community is 
democratic only 

when the humblest 
and weakest person 
can enjoy the high-
est civil, economic, 

and social rights that 
the biggest and most 
powerful possess.” 

--A. Philip Randolph-- 

PEU PERKS Registration: 
 

1) Click on Register Now (tab at top of                    
home page). 

2) Enter your Company Name (call us). 
3) Follow step by step instructions.  A     

temporary password is given which 
can be changed later. 
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Stacie Walls works for El 
Dorado County as a CSO 
in the Sheriff Department. 


